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Teacher Appraisal
Name of Teacher:
School:

Role:

ASSESSMENT AGAINST STANDARDS

Standards that apply: Teacher standards

https://assets.publishing.service.gov.uk/media/61b73d6c8fa8f50384489c9a/Teachers Standards Dec 20
21.pdf

Comments: including strengths and areas of development in reference to the standards

RECOMMENDATION FOR PAY PROGRESSION (WHERE APPLICABLE)

Is pay progression being recommended?
(Recommendations are subject to headteacher approval)


https://assets.publishing.service.gov.uk/media/61b73d6c8fa8f50384489c9a/Teachers__Standards_Dec_2021.pdf
https://assets.publishing.service.gov.uk/media/61b73d6c8fa8f50384489c9a/Teachers__Standards_Dec_2021.pdf

If so, what is the recommended new salary point - amount to be confirmed when Kent releases its pay
policy

Reasons:

Reviewer signature:

Reviewee signature:

PLANNING FOR THE SCHOOL YEAR:
OBJECTIVES - Linked to the teacher standards
Objective 1:

Steps to achieve, evidence to assess progress, and timescales:
1.

Objective 2:

Steps to achieve, evidence to assess progress, and timescales:

TRAINING AND DEVELOPMENT

‘ _\

Focus:

Action:
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Support (consider how school leaders and other staff can help the staff member meet their agreed
objectives):

Timescales:

Reviewer: T

Reviewee:

Signatures

Reviewer:

Reviewee:

Date:

DATES OF NEXT MEETINGS: Mid-year review date:

End-of-year review date:
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