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A School Partnership In Rural England  

Motto : ‘ We Aspire to Inspire’  

 

Our Values – using the initials of the names of the schools.  

K – Kindness  

U – Understanding  

P – Patience  

H – Honesty  

L – Love  

B – Boldness 
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Document History 
Original KULB document reviewed for ASPIRE-wide use and approved by EHT March 2020.  Approval 
noted at Fed GB 17 March 2020 
Reviewed and approved by EHT March 2022.  Noted by Fed GB 22 March 2022 
Reviewed and approved by EHT February 2025.  Noted by Fed GB 18 March 2025 
Review Tri-Annually 
 
The term ‘school’ refers to the schools in the ASPIRE Federation: Kingswood Primary, Ulcombe CE Primary, 
Platts Heath Primary and Leeds and Broomfield CE Primary.  The term may refer to them jointly or 
individually. 
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At our two Church of England schools this policy will be delivered through strong links 
made to our Christian values: 
 
Leeds & Broomfield Church of England Primary School 
 
At Leeds & Broomfield we build strong foundations for all; to learn, flourish and fill 
their hearts with God’s love. Everyone is important, valued and needed to make L&B 
grow. We give a quality all round nurturing education which develops the whole child; 
If the rain came we would not fall. 
  
“As many hands build a house, so many hearts make a school." 
(Matthew Ch 7 24-27) 
 
RESPECT RESILIENCE EMPATHY CURIOSITY HONESTY 
 
Our school Christian Values support the development of the children and all within 
the school and local community, giving the children and staff a positive outward 
looking view. The pupils and staff support and help each other and the local 
community enabling all to flourish. 
 
We have explored the story of Matthew (Ch 7 24-27) showing curiosity, and the 
children felt empathy for the builder of the house on the sand, but said they must be 
resilient to try again. Jesus was honest with his followers and people followed and 
trusted him.  The story continues showing how Jesus respected all and everyone who 
wanted to listen and learn could – no one was turned away. This high level of 
inclusion and respect is what makes Leeds and Broomfield a great school community 
to be part of ‘many hearts make a school’. 
 
 
Ulcombe Church of England Primary School 
 
Ulcombe Church of England School is a nurturing, inclusive learning space, where 
our uniqueness inspires trust and welcomes diversity. Our children all flourish (for 
however long they are with us), in an environment where learning through making 
choices (good or bad) is not only embraced but discussed and, when needed, 
forgiven. This allows our learners to become positive role models in their wider 
communities. The whole school community works together in unity to ensure that our 
practice fully reflects the passage of Corinthians 12:12-14. The children and adults 
feel included and appreciated as one body with diverse cultures learning, working 
and flourishing together to accept everyone and nurture their aspirations for the 
future. 
 
“One body, many members, learning together surrounded by God's inclusive love.”  
(Corinthians 12:12-14) 
 
TRUST  RESPECT HOPE  ENDURANCE 
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POLICY ON FIREARMS AND OTHER OFFENSIVE WEAPONS IN SCHOOLS  
 
1. The safety of pupils, students, teaching and non-teaching staff, parents and visitors who 

may be involved with educational establishments on a day-to-day or less regular basis is 
of paramount concern, and must be protected through minimisation of risk of harm.  
Although Governing Bodies of schools are required to report annually1 to parents the 
arrangements made for the security of the pupils and the staff at the school and on the 
school premises, the LEA believes that these arrangements should be reinforced by 
limiting unnecessary risks or accidents which may arise from firearms or other offensive 
weapons being brought on to or kept at school sites. 

 
2. Following important studies including that of the Working Group on School Security and 

the Suzy Lamplugh Trust report on Personal Safety and Violence in Schools, this policy 
on firearms and offensive weapons in schools and other educational establishments is 
intended to protect the health and safety of all. 

 
 The County Council does not permit any firearms or other offensive weapons to be 

brought on to or kept on any school site or other educational establishment. 
 
3. This policy fits well with existing legislation.  By the Offensive Weapons Act 1996, a 

person who without proof of good reason or lawful authority has an article with blade or 
point, or an ‘offensive weapon’, on school premises is guilty of an offence.  It is a 
particular defence to prove that the article or weapon was needed for use at work, for 
educational purposes, for religious reasons or as part of any national costume.  
Imprisonment or a fine (or both) follow conviction. 

 
4. A constable may enter and search school premises on reasonable grounds for believing 

that an offence has been or is being committed.  If he does so and reasonably suspects 
that he has discovered an article or weapon of the kind described he may seize and 
retain it.  He may use reasonable force, if necessary, to gain entry to the premises. 

 
Definitions 
5. “Firearm” is to be interpreted as any lethal barrelled weapon that can (or can be 

converted to) fire a shot, bullet or missile.  “Schools and other educational 
establishments” is to be interpreted as all buildings and grounds at a school or 
educational establishment in Kent in receipt of County Council Funding.  “Offensive 
weapon” is to be interpreted as any device made, used or adapted to cause injury. 

 
Exceptions 
6. In a very limited number of instances, there may be permitted exceptions to this general 

proscription.  These are that firearms may be held: 

• For the specific supervised safe use by a Cadet Force1 

• For safe use by school staff in sporting events (purpose-made firearms known as 
starting pistols)2 

• For safe use in some scientific experiments3 
 

Existing guidance identified in each footnote should be referred to where such firearms 
are kept in order to ensure that they are legally held, used and kept safely. 
 
Exceptions must be agreed in writing by the Strategic Director or his nominated 
representative, and are to be renewed annually. 

 
7. Under no circumstances may offensive weapons be brought on to or kept at any school 

or educational establishment, with the limited exception of personal items of religious 
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significance as defined and qualified in “the Religious and Cultural Needs of Minority 
Ethnic Pupils” circulated in May 1999 in relation to schools. 

 
Health and Safety at Work 
8. The Health and Safety at Work Act 1974 requires KCC to ensure the provision and 

maintenance of a safe environment at work for employees and all other persons lawfully 
present on its premises, that is, in so far as is reasonably practicable to do so, without 
risk to health or safety, and with adequate regard to facilities and arrangements for their 
welfare.  The Act itself would not, however, prohibit the safe storage of lawfully held 
firearms or other lawful offensive weapons upon KCC educational premises. 

 
9. KCC’s policy does prohibit such an arrangement, as indicated above.  Consequently, in 

the event that any lawfully held firearms or other offensive weapons are currently stored 
upon KCC’s education premises, their removal to another safe storage would need to be 
undertaken by their owner in consultation with the relevant authorities.  Alternatively, 
disposal or destruction may be arranged in consultation with the Police Armourer at the 
County Police Headquarters. 

 
_______________________ 
 
1As prescribed by the Ministry of Defence 
2As laid down in “Safe Practice in Physical Education” issued to all Kent Schools September 
1999 
3 Firearm (air gun) experiments in schools are regulated by Management of Health & Safety at 
Work which obliges education employers to perform a risk assessment in relation to these 
experiments.  The process of risk assessment (what to do and how to do it safely) is set out in: (i) 
CLEAPPS Laboratory handbook p.1218 and (ii) Association for Science Education’s Safeguards 
in the School Laboratory Handbook (10th ed. 1996). 
 


